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University Lecturer in Desigh Communication
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Bachelor's Programme in Design
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TODAY'S OBJECTIVES

* Torecognize what provides the foundation of professional identity
 To identify distinctive features of your practice as a design student

* To strategize how to achieve your goal as a designer
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KNOWING YOURSELF

Who are you?



KNOWING YOURSELF

Whe-are-you2

How do you describe your practice as a designer?
(professional/educational/cultural backgrounds)

What distinctive characteristics/features does your practice have?
How can you explain characteristics/features of your design practice?

What examples do you have to support your explanation (from your
previous works)? Monographic approach that explores your 'work'

with the defined activity area in which you apply your knowledge and skills while the boundary of the area is constantly modified.

(Abbott, A. 1988. The System of Professions)



TODAY'S SESSION

SWOT ANALYSIS

In-class Exercise

ROLE MODEL ANALYSIS

Lecture + Assignment

-+

ONE MORE
SMALL EXERCISE




S-W-0-T ANALYSIS

« Commonlyused in marketingto analyze your business environment.
« Considerinternal and external aspects of the environment.

« Considerpositive and negative aspects of the environment.



POSITIVE

INTERNAL: Decisions/works emerge inside your bachelor's studies

STRENGTH
What you have accomplished.

for example: Course work nearly done
Collaborated with Company XXX in the IT industry
Having supportive advisor

WEAKNESS

What your lack

forexample: Practical design skills
Undecided master's option..

What you may / will benefit from.

for example: Possibility of an exchange study in XXX
Internship at Company YYY

Language studies in ///

OPPORTUNITY

What you may / will be distracted from.

For example: Unexpected health issues

Direct and indirect family matters

Visa situation for non-EU citizens and housing issues

THREAT

EXTERNAL EXTERNAL: Decisions/works emerge outside your bachelor's studies

JAILYOIN



SO\ Name: Namkyu Chun Stage / Year: Final / Year 4

POSITIVE

Date: January 2010

INTERNAL

STRENGTH

- Good personal network within alumni and industry

- Double majored in Business Admin.

- Understanding both business and design sides of
fashion design

- Interpersonal communication skills

WEAKNESS

- Focus
- Global experiences

-language (e.g. english)

- ESL (English as Second Language) to US or Canada?
- Doing intemship at GO Magazine
- Doing intemship at 10 Corso Como Seou/

OPPORTUNITY

- Losing momentum to get the first job

- Not having enough certificates
- Father's job situation

THREAT

EXTERNAL

JAILVOIN




ROLE MODEL ANALYSIS

The Motivational Theory of Role Modeling: How Role Models Influence Role Aspirants' Goals

Morgenroth, Ryan and Peters.(2015). Review of General Psychology.




Role of the Role Model?

“If a man does not keep pace with his companions,
e perhaps it is because he hears a different drummer.
PP Let him step to the music which he hears,
o®» P “. A «® however measured or far away.
Itis not important that he should mature
o as soon as an apple-tree or an oak.
F P

Shall he turn his spring into summer?”
I B

— Henry David Thoreau, Walden


https://www.goodreads.com/work/quotes/2361393

Role of the Role Model?

: Vicarious learning '
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behaviors

Figure 1. An illustration of the Motivational Theory of Role Modeling.


https://www.goodreads.com/work/quotes/2361393

>

Role aspirant attributes |

Pre-existing goals

Vicarious learnin Skill acquisition
Goal g Expectancy |

|

Y

Embodiment

Motivation

Role model attributes ‘

Behavioral Models
Goal

Success
Value | Reinforcement
Competence
Perception of Role modeling Perception of goal Role modeling

role model process and goal related outcomes

behaviors
h 4
Role aspirant attributes
Pre-existing goals
Level of success Changing self-stereotyping

"

5 Goal
Theories of abilities >

>
>

Embodiment

Expectancy Motivation
Goal

Reinforcement

Changing perceived barriers

Shared attributes

Representations of e — X — —]

Goal Adoption

the Possible | —
Role model attributes » Attainability
Level of success
Reasons for success
Perception of Role modeling Perception of goal Role modeling
role model processes and goal related outcomes
behaviors
| e A
! i i
L | : :
1 1
Role aspirant attributes : :
1 1
Values : :
| 1 1
i Expectancy | i
i
1

Shared attributes

Shared group Desirability Identification . -..- =1 X—» Mot‘ivation‘
. . membership X ! Goal Adoption
InSpl ratlons Similarity Internalization > Value | I—

| Admiration »l
Role model attributes
Sociability
Morality [
Competence |
Perception of Role modeling Perception of goal Role modeling
role model processes and goal related outcomes

behaviors




LEARNING FROM THE ROLE MODEL

(For developing your professional narrative)

POINTS TO CONSIDER:

Analyze factors (differences/similarities) between you and your professional role model

Reflect what factors are more meaningful for you (check your values) to set your professional goal
(orientation)

Evaluate if the role model reveals some required changes for your professional goal (orientation)

What to learn from your role model in relation to your goal, and how you can apply the lesson learned to your
situation

What to change from you (e.g. works, values, etc.) based on the role model, and how you can actualize the
change(s)

Identify a set of required actions to apply from the role model analysis, and prioritize them based on your goal

Plan how to actualize the actions (be specific and realistic! E.g. 2-3 years future planning)





https://youtu.be/cISYzA36-ZY
https://youtu.be/cISYzA36-ZY
https://youtu.be/cISYzA36-ZY

BUSINESS CARD

Tangible yet symbolic
item that represents
your professional
identity.

Evolution needed in the
digital/post-pandemic
era?

Subject to applicable tariffs and conditions of

use

- <« -« Insert this way / This side facing you

" Namkyu Chun: +358 45 180 0471
p namkyu.chun@gmail.com / www.namkyuchun.net
For MetroGard Custoﬁ\er Service, call 718—5330-‘:23-‘. E1109A

An exhibition at The Museum of Modemn Art

=)
. s JUL 24-NOV 7, 2011
= | Fgm Talkto Me
_

that explores the communication between
pecple and objects. Tadk to Me includes an

operating MTA MetroCard Vending Machine,

courtesy of Cubic Transportation Systems.

& R

The exhdtion i3 made possidle by Hyundal Card Company.

*Example: Namkyu's old business card (2010-2013)



OPTIONAL TASK

CREATE OR UPDATE YOUR LINKEDIN PAGE / BUSINESS CARD

* Linkedlnis the new business card. It's broadly used in varying job markets. Utilize your reflections /
learnings from this course to create / update your Linkedln page and get feedback.

* Think about not only your typical past experiences (works and education), but also
distinctive values, characteristics, styles, qualities and skills as a designer.

 Identify relevant design elements (symbols, materials, colors) and design your Linkdedln / business
card accordingly.

If you want feedback, join Namkyu's tutorial sessions in Period IV.



WHAT'S NEXT?

22 Jan: Guest Lecture by Kiko Gaspar Quevedo from Spain




ASSIGNMENTS (FOR 29 JAN)

ANALYZE YOUR PROFESSIONAL ROLE MODEL

* ldentify your professional role model and describe it.

 Explain why you chose the role model.

Analyze the relationship between you and your role model based on the paper (Morgenroth et al.) or/and the guestlecture
(22 Jan).

* Plana set of actions based on the analysis.

Prepare to present your role model analysis in 5-7 mins!



QUESTIONS?
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