FEEDBACK + WAY FORWARD DAY

(Funal d&v 0{ WAT-E1100 course!)

18.10.2023



TIMETABLE: WEDNESDAY

9.00 Introduction to your group feedback session ‘I like, I wish’:
+ writing your personal feedback http://ilikeiwish.org

10.00 Group feedback, using an applied version of 'l like | wish’

= You have 1.5 hours for this, then break

11.45 Way forward: recap on WAT programme,
portfolio process and WAT career

Joint lunch around 12.30 in Fat Lizard!


http://ilikeiwish.org/

GROUY FEEDBACK
Wthrough I like, I wish method
and WAT Self + Peer Assessment




RE-CAY FROM +IRST DAY: GROUY WORK

e Group working is fun! ...and hard.

e Five common stages of group work
— Be ready for storms, too: part of the learning process

1. FORMING
5. ADJOURNING Nice & exciting:

what will happen,
Closing the group work, ) what is my role etc.

in style —and including 2. STORMING
reflection
Problems emerge:
this doesn’t work as
| thought and hoped for,

others suck etc.

4. PERFORMING
3. NORMING
Once balance is found,

group works! 3 Finding a (new) balance:
this is how we work!

Based on Bruce
Tuckman (1965)



Stages of group development

Interdependence

Cohesion

Conflict

Dependency

Personal relations between group members

stage 3
sharing group

stage 2 ‘.
fractional group Norming
e consensus
o |eadership
accepted
trust established
standards set
new stable roles

co-operation

stage 1

immature group ™ 4/0

N oS
e B

Storming
e disagreement
over priorities

Q « struggle for
~ lead_ership

o tension
o hostility
e clique formation

Forming

e confusion

e uncertainty

e assessing situation
o testing ground rules
» feeling out others

e defining goals

e getting acquainted
e establishing rules

stage 5
disbanding group

stage 4

effective team

b

Performing

e Successful
performance

» flexible, task roles

e openness

« helpfulness

e delusion, disillusion
and acceptance

Increasing group
effectiveness over time

)

o
el

Adjourning \O

e disengagement

e anxiety about
separation and
ending

e positive feeling
towards leader

e sadness

e self-evaluation

Task functions

Orientation
to task

Organisation
for task

Increased data flow:
achieve task

»
>

Problem solving

OUR AIM:
TO GO THROUGH
THIS ENTIRE
PROCESS DURING
WAT course

Source: Aurora / Tuckman
http://bit.ly/2cPGiFa



http://bit.ly/2cPGiFa

ADICURNING

We are now in final, adjourning phase
- Important to do this so that you:

1) reflect your group work process, and
2) reflect your own role in the group,

...and based on this
3) give constructive feedback, and also

4) receive the given feedback (not easy!)

Allows you to learn from the process

/Ov/;?

J B

Adjourning

e disengagement

e anxiety about
separation and
ending

e positive feeling
towards leader

e sadness

e self-evaluation

Source: Aurora / Tuckman



DIFFERENT ROLES IN A GROUT

SHAPER comes up with new ideas Thinking

OVERACHIEVER aims high, even at T
COORDINATOR focuses on the job
WITHDREWER stands back, does «
IMPLEMENTER focuses on implen
FREE-RIDER let’s others do the wr

Plant Specialist

\'

/mp/ementer

' Resource

Investigator

Action

SPECIALIST brings in-depth (but selective) knowledge



PROJECT + TIME MANAGEMENT

Your ‘mini-projects’ = weekly assignments (thematic Tasks & Weekly Exercises)
- We give you the main aim and timeline i.e. deadline

Based on the aim and timeline,
1) divide the aim into objectives and related activities,

2) agree on the division of responsibilities whodoeswhay

3) plan and manage your time  Specific: what are we going t dos

. . Measurable: h _
- Use SMART objectives oW to measure it is done?

A ° . ey .
chievable: can we doitin the given time & resources?

. { V4 o 3 . o .
— Decide on the ‘level of enough :elevant. will this objective contribute to our main ajm?
i.e. when Something is ready Ime-bound: when wij| the objective be accomplished?



&GROUY FEEDBACK

You have a possibility to give feedback to your group
members in two different, complementary ways:

1) "1 like, | wish” feedback method

- A self-facilitated group feedback method by Satu rekonen

— Done today, face-to face

2) Peer & Self Assessment

— Part of the course assessment, 10% of the grade based on it

— Done anonymously within next two weeks (DL 31.10):
you will receive this week a link to Webropol survey



& ilikeiwish.org

WHAT WHY HOW  CREDITS

| like | wish is a facilitated team feedback activity where team members of a team engaged in a

creative project get to provide and receive both positive and constructive feedback in written as well

as in spoken format. Sessions are processed in a safe and systematic way. The format was developed
by Satu Rekonen through dozens of sessions organized since 2011 on several different
interdisciplinary courses taking place mainly in Aalto Design Factory.

PRESS




I LIKE, I WISH'

FIRST: write likes and wishes to your group and all group members
to the template provided (you have until 10 am for this)

- LIKEs = specific strengths of someone/your group

- WISHes = potential not yet fulfilled by someone/your group

Consider the person’s contribution for both content and process
Be honest but constructive

EXAMPLES:
“I LIKE that you listen to everyone’s point of views so carefully

and take into account how others are feeling.”

“I WISH that you would share your own ideas more openly, . -
as I’m sure our group would benefit from them.”



O»Q0

FEEDBACK ABOUT OUR GROUP

Type here Type here

B> annn

FEEDBACK ABOUT MY GROUP MEMBERS: Type group member’s name here

H Type here H Type here

QUESTIONS?

FEEDBACK ABOUT MY GROUP MEMBERS: Type group member’s name here

H Type here m Type here

2015 ILIKEIWISH.ORG

2015 ILIKEIWISH.ORG SATU.REKONEN@AALTO.FI

A



I LIKE, I FEEL, I WISH, I PROMISE'

1) LIKEs for one group member at a time

—> One person LIKEs at a time, others do not interrupt Note: repetition js
—> Person being LIKEd doesn’t say anything, either: fine (as strengthens
writes down key points to ‘Notes about me’ the point)

- At the end of all LIKEs, the person liked makes
their ‘l FEEL round (reaction to the comments)

- After, move to the next person and do the same

2) WISHes in a similar manner, but in different order PLACES.

3) WISHes for your group; then LIKEs for your group Oroup 1: 264 erko)

Group 2: here

4) Promises: one thing from WISHes you promise to act on Z“’“P i ’Zf;
roup 4:

—> Also share your feelings about the exercise Group 5: 2474



TIMETABLE: WEDNESDAY

11.45 Way forward: recap on WAT programme,
portfolio process and WAT career

Joint lunch around 12.30 in Fat Lizard

Any remarks regarding
your discussion?
How was jt?



PEER + SELF ASSESSMENT

‘I like, | wish” exercise paves the way for the peer and
self assessment everyone MUST do (DL Tue 31.10)

- 10% of the grade for the course based on it

|dea of self and peer assessment:
Content (WHAT?)

1) Reflect on your own role in your group * Process (HOW?)
= Be honest!

2) Reflect others role in group

3) Give grade and constructive feedback based on those
— You have a possibility + responsibility to affect your grade

4) Get others’ feedback for yourself

Peer + Self Assessment done
through Webropol: the link
comes to your email soon

Evaluation is anonymous: everyone will get back
only their average grades + written comments



WAY FORWARD:
WAT programme + portfolio process



WAT COMMON & ADVANCED COURSES

WAT-E1100 WATER & ENVIRONMENT
P (e,

Our recommendation:
take two COUrses
for periods I1-V

> Three courses per period
requires plenty of work, soO

plan carefully if you do that

'WAT-3010 SPECIAL COURSE ON WATER &
ENVIRONMENTAL (1-5¢r)
(can be taken during any period)

WAT-E2200 WAT PROJECT
COURSE (5 cr)




WAT Master's Programme: Weekly timetable for advanced courses 19.10.2022

Mon Tue Wed Thu Fri

9.00- Course Course Course Course
1200 slot 1 slot 2 slot 3 el

an take
d so that you ¢
wnen | Advanced COUTEPD p\ann?/vithout major overlaps

> N "
any cours” COmb’lna\’/c‘ac'\)\ab\e in: http://bit.l WATportfoll
a .

> This documen
13.00- e 19T Course Course Course Course The afternoon sessions can

16.00 slot 3 slot 4 slot5 slot 1 slot 2 Jinish aterinsomeeourses

The morning sessions can start
earlier in some courses

Morning

Afternoon



http://bit.ly/WATportfolio

WAT 1st + 2nd YEAR

FIRST YEAR (60 cr major)

SECOND YEAR (30 cr elective + 30 cr Master's Thesis)

Studies done at Aalto and/or some other university
->the autumn term is the ideal option for student exchange




WAT 1st + 2nd YEAR

FIRST YEAR (60 cr major)

‘ xibility -

is some ﬂe
- re, but there 1> 5=
asic structu urses during 2nd year

jor co
e. . 1"2 ma.‘or . ter
an’sd 'Cf)hegis also may start earlier or 12 T
er

This is the b

MASTER'S THESIS ON CHOSEN TOPIC (30 cr)

Studies done at Aalto and/or some other university
->the autumn term is the ideal option for student exchange




ELECTIVE STUDIES

« Elective studies provide together with your Master’s Thesis = < .

your own specialization: think carefully what to take! =

- Do you want to broaden or deepen your expertise? More skills or knowledge?

 Elective studies do not have to form a minor =
you can take freely any mix of courses totaling 30 ECTS

- The main prerequisite is that the courses are meaningful for your personal
study path and career plan, and thus complement your other courses

* The elective courses should be at Master’s level, too
- EXxceptions: courses clearly from another field may also be at Bachelor level

- Contact Programme Director, if you plan to take Bachelor level courses!



ELECTIVE STUDIES

If you want some tips, our WAT pages have examples of possible
programmes that you can take your elective courses from

Examples for elective studies from Aalto (WAT programme)

There are many types of courses that suite well our field also here in Aalto. For examples, it is worth Seve ra,

checking the courses from following AaltoENG’s Master’s Programmes: Program mes at
Building Technology Aalto and ENG provide
Geoengineering v
Geoinformatics ery releva Nt courses
Real Estate Economics (incl. law)

Spatial Planning and Transportation Engineering 9 BOth thematica”y and

Similarly relevant to our field are more methodologically-orientated courses available at Aalto’s methOdO'OglCaHy:
Systems Analysis Laboratory (http://sal.aalto.fi/en/teaching), sustainability-focused Creative our ChOiCG What to
Sustainability courses (http://acs.aalto.fi) as well as entrepreneurship-focused Aalto Ventures .

Program courses (https://avp.aalto.fi/avp-courses/). emphaSIse




MASTER’S THESIS

e Premise: it is part of your studies, not a working place

— Provides a possibility for summative learning + creates a
specialisation: think carefully its focus (use e.g. your portfolio)!

— Supervised by our staff members: accepts your plan

e Yet, many WAT students do get some compensation
for their Thesis work (salary or other)

— But requires activity (and also bit of luck) from youl!
—> We will announce open positions through email

Welcome to our Master’s Thesis Seminars!
https://mycourses.aalto.fi/course/view.php?id=30301



https://mycourses.aalto.fi/course/view.php?id=30301

WAY FORWARD: portfolio process

 The estimated workload for WAT-E1100 course has

Your Personal Learning

been ‘just’ 12 credits: 3 credits (80 hours) reserved Points from this course
for portfolio process + WAT Synthesis Session form the first step

. owards basis for your
- Nordic5Tech students also participate in these portfolio, too!

Exchange students and other non-WAT degree students
can do either portfolio or a compensatory task

- Discuss this with Marko



YOUR PERSONAL PORTFOLIO PROCESS?

More information on portfolio process
in our portfolio page at MyCourses:

http://bit.ly/WATportfolio

ASSESSMENT
& REFLECTION
of your studies,
based on your
Study Plan

Personal
Learning
Portfolio

MENTORING
process with
your group and
Aalto mentor

DOCUMEN-
TATION
of your
learning

process

Adapted from John Zubizorreto:
The Learning Portfolio

Reflective Practice for Improving

Student Learning

% WAT Personal Learning Portfolio

EY Grades

Sections -
» WAT Personal Learning Portfolio
» Submission of your portfolio

» Master's Thesis Process

» Well-being

* Dashboard

A Site home

B calendar

2 Learner Metrics

& Teacher Metrics

A? MyCourses  scrooLs MY RECENT COURSES CORONAVIRUS INFO SERVICE LINKS ALLWELL?

(EN)

WAT Personal Learning Portfolio

Dashboard / My own courses / wat personal

WAT Personal Learning Portfolio

These pages provide you information about Personal
Learning Portfolio (PLP) that all WAT degree students will do
as part of their studies. For general information related to
your studies, please have a look at the Into Pages of our
WAT Master's Programme.

The aim of the portfolio process is:

® To assess and reflect your summative learning, based on your DOCUMEN-
TATION
Personal Study Plan (PSP) -> This also helps you to plan your i
future studies process

® Tolearn to document your skills and knowledge

The portfolio process runs throughout the entire Master's

© ASSESSMENT
& REFLECTION
of your studies,
basad on your
Study Plan

Personal
Learning
Portfolio

" MENTORING

process with
vour group and

Aalto mentor

Programme, and you have to submit your final portfolio before graduating from our Master's Programme. It does require
time, but you are also credited for that: 2 credits of WAT-E1100 course are allocated for the portfolio process,

corresponding some 54 hours of work

The work on portfolio is done individually, but you also discuss it with the Mentor Gro

ups that were formed during the

WAT Orientation Days. The portfolio process also includes meetings with your Aalto Mentor (a member of WAT staff).

Timetable for those meetings is agreed separately with your mentor.


http://bit.ly/WATportfolio

PORTFOLIO: main parts

Portfolio process consists of following compulsory parts:

* Creating your own Personal Learning Portfolio & submissions to MyCourses
- Two deadlines: 31.3.2024 and final version when graduating

 Meetings with your own mentor group for peer support
- At least one meeting next spring, before submitting your first version
= Include a short report from your meeting into your portfolio

* Meetings with your Aalto Mentor
& y Make also use of

the activities and
courses by Aalto

* Attending WAT Synthesis Session at the end of first year Career Design Lab!

https: WWw.aalto.fi/en/aalto-

 Attending the Master’s Thesis process university/career-design-lah

« Completing WAT feedback survey at the end of first year


https://www.aalto.fi/en/aalto-university/career-design-lab
https://www.aalto.fi/en/aalto-university/career-design-lab

PORTFOLIO: milestones

Portfolio is a process, so start working on it immediately
and update during your studies: the format is free.

1. Submit your portfolio to MyCourses twice
— 31.3.2024 + final version before your graduation

2. Self-organised session with your Mentor Group
before the 15t portfolio submission (Feb-March 2023)

- Include short report of the session into your portfolio

3. Discuss your portfolio with your WAT-mentor during
your spring meeting 2024 + in the 2"9 year meeting(s)



WAT FEEDBACK & SYNTHESIS SESSION

We also collect general feedback on your first year of WAT studies

(i.e. major studies) during spring 2024 through a Webropol survey:
survey is sent to you in April-May 2024

—>The survey helps you to reflect and synthesise your learning, and
provides us feedback on how the WAT programme works as a whole

— This way also complements the portfolio process

We will discuss the survey results and your first year together at the
end of first year: last Thursday of Period V i.e. Thu 6.6.2024 at 14.00

- Mark it already now to your calendar!



Developing WAT
Erogr&m me:
fewide WAT




BACKGROUND: DEVELOPING THE WAT PROGRAM

Development project 2016-2020:
working life relevance of WAT

- WAT Feedback Surveys

- WAT Teacher Surveys

- WAT Alumni Survey in 2017

- WAT Employee Survey in 2019
- WAT Expo event in 2020

’ ’s Thesis:
- Anu Vehmaa’s Master’s
https://aaltodoc.aalto.fi/handle/123456789/31604

- Scientific publications:
https://www.mdpi.com/2071-1050/10/8/2605

http://bit.ly/KarvinenVehmaaKeskinen

Q‘&v Sustainability

Article

Education and Early Career of Water and
Environmental Engineers

Anu Vehmaa » Meeri Karvinen and Marko Keskinen *

Water and Environmental Engineering, Department of Built Environment, School

= i YLIOPISTOPEDAGOGIIKKA
= N 5
g !

Meeri Karvinen, FM, tohtori , vesi- ja isto likka,
Aalto-yliopisto, Tietotie 1 E, 02150 Espoo, meeri, karvinen@aalto.fi

Anu Vehmaa, FT, D i ija, Ty i |inti asema,
Helsingin yliopisto, J. A, Palménin tie 260, 10900 Hanko, anu.vehmaa@helsinki.fi
Marko Keskinen, TkT, vanhempi yliopi: i, vesi- ja dristé i
Aalto-yliopisto, Tietotie 1 E, 02150 Espoo, marko.keskinen@aalto.fi

Anu Vehmaa

Working life of water and environmental engineers: a case study
of career paths, core competencies and the role of sustainable
development

Muuttuvien tySeldmitaitojen sisallyttiaminen tekniikan
alan koulutukseen: tapaustutkimus Aalto-yliopiston
vesi- ja ympéristétekniikan maisteriohjelmasta

Digitalisaatio ja kestévin kehi haasteet muuttavat dela skeméittomalls vauh-
dilla. Tysn heij myas kork ihin, joissa pohditaan, millaisia valmiuksia tule.
vien ilaisten tulisi hallita parjatsk isessa tydelamassd ik I

ja
aiempaa moniulotteisempia haasteita, Nama muutokset nakyvat erityisen hyvin vesi- ja ympiris-
Stekniikan alalla, jolla globaalitason haastei kaiseminen yhdistyy hyvinvoinnin turvaamiseen
sek liketoimintaan. Tass3 artikkelissa pohdimme, miton korkeakoulut voivat samanaikaisesti taata
Opiskelljoilleen tarvittavat tyselamtaidot ja vahyistan woppe . kykya kehittés koko opetet-
tavaa alaa. T i kohteena on diplomi-i j4 koul uusi vesi- ja ymps-
istotekniikan maisteriohjelma Aalto-yliopistossa. Tty isto on keréitty kyselyills ohjelman
1 lita ja opiskelijoilta. Kyselyt keskittyivat ohjelman itteisiin ja niiden
tarjoamiin tyseldmataitoihin. Tuloksissa nousevat esiiy erityisesti kognitiivisten ja persoonallisten
valmiuksien erilainen rooli uran erf vaiheissa soks ien tyGelima
teyksien vaikutus opiskelij Imiuksiis i
lun merkitys; yksikaan toimija ei voi iiman yhter
silaan yliopistojen, opiskelijoiden ja tygelzm
yhdessd ja jatkuvassa vuorovaikutuksessa,

Master's thesis for the degree of Master of Scicnce
(Technology) submitted for inspection,

ja y
- Samalla korostuu vuoropuhe-
i istarpeita. Sen

yota mésritell tul
iden tulee miettis tulg

Espoo 30.04.2018
Supervisor: Professor Riku Vahala

Instructors: M.Sc. Meeri Karvinen, D.Sc. (T ech) Marko
Keskinen

tyBelams , tybelsms ¥6, istarpeet, vesi- ja ympéristotek-
niikka, diplomi-insinsérikoulutus, insindériosaaminen


https://aaltodoc.aalto.fi/handle/123456789/31604
https://www.mdpi.com/2071-1050/10/8/2605
http://bit.ly/KarvinenVehmaaKeskinen

THE AIMS OF THE NEW LWL- PROJECT 2022-2025

Learnings from the WAT development project:
Focus on promoting life wide learning,
working life connections and sustainability through:
— Supporting students’ professional identity development, career

path planning and enterpreneurial mindset, create opportunities
for closer working life connections

Means:
a) New project course WAT-E2200: connections to working life actors

b) Alumni activities: career stories, encounterings with students, network
c) Intensified knowledge sharing between education and working life

d) Stakeholder events
+ connected research, communication and publications



Publications from WAT development project 2016-2020

Vehmaa, A. (2018). Working life of water and environmental engineers: a case study of career paths, core competencies and the role
of sustainable development. Vesi- ja ymparistotekniikan diplomi-insinédrien tydelama: tapaustutkimus urapoluista,
keskeisimmista tyoelamakyvyista ja kestavan kehityksen roolista. Diplomityd, Aalto-yliopiston Insinddritieteiden korkeakoulu.
https://aaltodoc.aalto.fi/handle/123456789/31604

Vehmaa, A., Karvinen, M. & Keskinen, M. (2018). Building a more sustainable society? A case study on the role of sustainable
development in the education and early career of water and environmental engineers. Sustainability 10(8).
DOI:10.3390/su10082605

https://www.mdpi.com/2071-1050/10/8/2605

Karvinen, M., Vehmaa, A. & Keskinen, M. (2019). Muuttuvien tydelamataitojen sisallyttaminen tekniikan alan koulutukseen :
tapaustutkimus Aalto-yliopiston vesi- ja ymparistotekniikan maisteriohjelmasta. Yliopistopedagogiikka 26(1). ISSN: 2242-8070.
https://lehti.vliopistopedagogiikka.fi/yliopistopedagogiikka-1-2019

Karvinen, M., Renko, J., Kaikko, A. & Keskinen, M. (2020). Vesialan tulevaisuuden huipputekija syntyy koulutuksen ja tyoelaman
yhteispelilla. Vesitalous 6/2020. https://www.vesitalous.fi/wp-content/uploads/2020/11/Vesitalous_0620_lowres.pdf

Renko, J., Kaikko, A. Karvinen, M., & Keskinen, M. (2020). Aalto-yliopiston Vesi- ja ymparistotekniikan maisteriohjelman
sidosryhmaselvitys 2019-2020. Yhteenvetoraportti: Alan tulevaisuus, osaamistarpeet ja vastavalmistuneiden rooli. Aalto-
yliopiston verkkojulkaisu. ISBN 978-952-60-3785-1. http://urn.fi/URN:ISBN:978-952-60-3785-1

Karvinen, M., Renko, J., Kaikko, A. & Keskinen, M. (2020). Kestavan kehityksen osaaminen tarkeda vesialan insindoreille. Abstrakti ja
esitys, Kasvatustieteen paivat 15.12.2020. https://www.helsinki.fi/sites/default/files/atoms/files/kasvatustieteen_paivat_2020_-
abstraktikiria_2.pdf

See also the summary presentations (in English) of the alumnisurvey and stakeholder survey in MyCourses:


https://aaltodoc.aalto.fi/handle/123456789/31604
https://www.mdpi.com/2071-1050/10/8/2605
https://lehti.yliopistopedagogiikka.fi/yliopistopedagogiikka-1-2019
https://www.vesitalous.fi/wp-content/uploads/2020/11/Vesitalous_0620_lowres.pdf
http://urn.fi/URN:ISBN:978-952-60-3785-1
https://www.helsinki.fi/sites/default/files/atoms/files/kasvatustieteen_paivat_2020_-%20_abstraktikirja_2.pdf
https://www.helsinki.fi/sites/default/files/atoms/files/kasvatustieteen_paivat_2020_-%20_abstraktikirja_2.pdf

REMEMBER YOUR WELL-BEING

WAT Course is an intensive start, and studying should not be as
intensive all the time (as would become too burdening)

—> WAT Advanced Courses structured differently, with
more time to focus on fewer themes and/or methods

Do take care of your (and colleagues’) well-being: don’t ‘overdo’ it!

— Portfolio page includes a sub-page on well-being
(incl. links for time management): check it out!

- Make use of our excellent study psychologists, too!



REMEMBER YOUR WELL-BEING!

Aalto’s study skills page has several handy tips related to studies

(link below + in portfolio page)

Prioritisation Be aware of
e.g. by setting goals: procrastination
A, B & C goals
-2 Try e.g.
- Then break Pomodoro technique
the goals into — Discuss with and
components learn from your peers

https://www.aalto.fi/en/study-at-aalto/study-skills

Plan and manage
your study time — and
make sure also to have

enough free time!

- Weekly plans
- Be well!


https://www.aalto.fi/en/study-at-aalto/study-skills

REMEMBER YOUR WELL-BEING!

Aalto’s study skills page has several handy tips related to studies
(link below + in portfolio page)

Study techniques and time management Optimistic achievement strategy

Self-management and time management Pessimistic achievement strategy

Deep approach to learning ) . )
. Self-handicapping achievement strategy
Setting goals

Organized studying Self-efficacy

TIme management

Surface approach to learning Appeal of studies Self-esteem

Implementing projects

Studying mathematics ) ) Self-compassion
Alignment of studies

oo ; Perfectionism
Writing your thesis

Feedback

Regulation of emotions

Significance of memory in studying

Learning in a group

Anxiety and performance anxiety

Social relationships Stress

https://www.aalto.fi/en/study-at-aalto/study-skills



https://www.aalto.fi/en/study-at-aalto/study-skills

Commenks?

Final tasie:
describe your
feeling right

now wikh

ONE word




That's all folks
~ thanks!




