Individual assignment

“What would be the most important tool/practice for me to sustainably manage people?”

Write a reflection essay based on the articles (select 1-2), other course literature, and the lectures.
Read first, reflect upon the content, and then select a theme, which may be generic or specific. Write
an essay that utilizes and discusses concepts and ideas you find in the literature. Reflect upon how

these ideas might guide your work and your behavior, and what the challenges might be. Focus on

some area of interest, e.g. work well-being, organizational justice, etc. Title as you wish but stay
within the broad heading.

You have a lot of freedom in terms of selecting a theme or perspective that inspires you (or challenges
you), but please remember that the idea is not that you shake an idealistic story out of your sleeve.
The idea is that you familiarize yourself with some of the offered literature, process it, challenge your
thinking, and then reflect upon what it would mean to you in terms of the choices and challenges
you might face if you had people management responsibilities.

Deadline: 16.2.24 klo 18

Format: Reflection essay, max. 1400 words. Times New Roman 12pt, alignment justified, spacing 1.5

N.B. Remember to always credit the sources, and if you are not sure about the rules of academic
writing, please familiarize yourself with e.g.

https://blogs.helsinki.fi/valmistu-nyt/files/2010/11/guidelines.pdf

https://usingsources.fas.harvard.edu/citing-sources-0

Please, note that the latter is also highly informative about why to use sources and what you need to
think about.


https://blogs.helsinki.fi/valmistu-nyt/files/2010/11/guidelines.pdf
https://usingsources.fas.harvard.edu/citing-sources-0
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