
  

 

  

How many interviews?

● Saturation in qualitative sampling is not well-
defined.

● Proposals:
● the codebook does not change
● the relative frequencies of codes stabilizes



  

 

  

My opinions
● Pros

● Automatically computed rough estimate
● Fits nicely with continuous recruitment

● Cons:
● Schedule constraints for recruitment
● Numerical measures blind to sampling bias


